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Upcoming Dates 
 
June 16-18 Raising the Bar Conference. 
 The mid-Atlantic region’s premier workforce development  
 conference. Get more information at the Workforce Investment 
 Network for Maryland’s Web site: http://www.mwda.org 
 
June 25 Governor’s Workforce Investment Board Meeting. 
 3:30pm to 5:30pm 
 Anne Arundel Community College 
 
September 17 Governor’s Workforce Investment Board Meeting. 
 3:30pm to 5:30pm 
 Anne Arundel Community College 
 
December 10 Governor’s Workforce Investment Board Meeting. 
 3:30pm to 5:30pm 
 Anne Arundel Community College 
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OUR MOST  
PRECIOUS  
RESOURCE  

 

“Our workforce is one of 
our State’s greatest 
strengths, but our future 
progress depends on our 
ability to build and sustain 
a workforce that answers 
the critical needs of our 
employers, while also fulfill-
ing the needs of our most 
precious resource – our 
people.” 
- Governor Martin O’Malley 

WORKFORCE CREATION 
HIGHLIGHTS 

• Creation of the P-20 

Council 

• Strategic realignment of 

state agencies 

• Apprenticeship and 

training programs 

• Funding that addresses 

the state’s nursing  

shortage  

Governor’s Workforce Summit 2008 
More than 500 workforce stake-
holders assembled with Governor 
O’Malley at the Governor’s Work-
force Summit 2008 to generate ideas 
and develop workforce policies for 
Maryland. Among the summit’s atten-
dees were leaders from businesses, 
philanthropies, non-profits, educa-
tion, and government.  
 
Dr. Kenneth Poole, the founder of the 
Center for Regional Economic Com-
petitiveness, delivered the event’s 
keynote, which provided a framework 
for the summit’s discussions. Begin-
ning with an overview of Maryland’s 
key demographic trends, Dr. Poole 
examined the profiles of successful 
global firms and key considerations 
for developing a competitive work-
force. He also explored the role of P-
20 Education in addressing skills 
shortages, as well as policy implica-
tions. 
 
Governor O’Malley presented current 
and ongoing efforts to build a com-
prehensive workforce system in 

Maryland, which will provide opportu-
nities for all Marylanders and secure 
Maryland’s position in an increasingly 
competitive global economy.  
 
The first of the summit’s two roundta-
bles focused its discussion on align-
ing the state’s education system with 
the Maryland’s economic and work-
force needs. Panelists in the second 
roundtable examined strategies for 
growing Maryland’s skilled workforce, 
largely focusing on retaining college 
graduates and the importance of im-
migrant workers and untapped popu-
lations. The panel also explored the 
roles of business, government, and 
philanthropy.  
 
All of the summit’s materials, includ-
ing presentations, handouts, videos 
and a photo gallery are available at 
GWIB’s Web site: 
http://mdworkforce.com/gws2008/ 
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GWIB and WIN 
Host Legislative  
Breakfast 

Maryland’s legislators 
learned about Maryland’s 
workforce system at a leg-
islative breakfast, jointly 
sponsored by the Work-
force Investment Network 
for Maryland (WIN) and 
the Governor’s Workforce 
Investment Board (GWIB), 
on March 4th at the Gov-
ernor Calvert House, in 
Annapolis.  
 
The event was purposed 
to inform Maryland’s 
elected officials abut the 
state’s increased need for 
workforce development, in 
order to maintain our com-
petitive economy. Atten-
dees were provided with 
an overview of Maryland’s 
workforce development 
system and an explanation 
of how the system serves 
both the supply (workers) 
and demand (employers) 
of the labor market. This 
overview included a sum-
mary of the state’s net-
work of one-stop career 
centers and explanation of 
how federal workforce 
funds are distributed and 
spent. 

Legislators learn about the 
challenges for Maryland’s  
workforce system. 

Did you know? 
 
Challenges for 
Maryland’s  
Workforce  
 
 

• 346,000 new jobs 
will be created in 
Maryland between 
2010 and 2020—
will we have the 
people with the 
skills to fill them? 
(Maryland Depart-
ment of Planning) 

 
• Maryland’s unem-

ployment rate re-
mained very low in 
2007 (3.8%), an 
average of 
113,000 people 
were unemployed 
(DLLR) 

 
• Between 4,500 

and 10,000 Mary-
landers lose their 
jobs each year due 
to layoffs and clo-
sures (DLLR) 

 
• Federal Workforce 

Investment Act 
(WIA) funding for 
Maryland has de-
creased 32% over 
the past 7 years 

Summer Jobs for 
Youth 
 

Summer jobs are every-

one’s business is the 

theme for Mayor Dixon’s 

YouthWorks campaign. 

Employers, community 

organizations, founda-

tions, state and city agen-

cies, and individual citi-

zens are being asked to 

invest in Baltimore’s teens 

by supporting YouthWorks 

and connecting them to 

meaningful summer activi-

ties. 

 

 

 
Quick Facts 
 

Eligibility: All city residents 

14-21 years of age 

Program Start Date: June 

23, 2008; Program End Date: 

August 1, 2008 

Cost: $1,250 to support a 

youth in a six week work 

experience. Donations are tax 

deductible.  

Transportation is not provided 

for youth 

Application Locations: All 

Baltimore City Public Middle 

and High Schools, registration 

sites and One-Stop Career 

Centers 

ciency, green and clean 
technology, and the work-
force issues related to 
skilled trades and green 
collar jobs. GWIB is partici-
pating in local and national 
meetings on energy and 
energy workforce develop-
ment. 
 
The energy initiative will be 
on fast track and may com-
plete its work within a year. 
GWIB has assigned two 
industry coordinators to the 
committee and will use its 
experience from other initia-
tives to help the committee 
focus its time and energy. 

 Emerging Workforce Committee 

GWIB saw a need to focus on issues 
effecting tomorrow’s workforce.  
 
At the December 2007 GWIB meeting, 
the board passed a motion to establish a 
committee that focuses on the develop-
ment of Maryland’s youth. That commit-
tee, now known as the Emerging Work-
force Committee met for the first time on 
Thursday March 6th.  
 
The committee’s purpose is to advise the  
Governor and other leaders on policy and 

legislation that relate to youth workforce 
development.  To this end, they will re-
search best practices of states and mu-
nicipalities and will benchmark Mary-
land’s youth workforce policies.  
 
This committee is co-chaired by Karen 
Sitnick and George Littrell, III. Ms. Sitnick 
directors the Mayor’s Office of Employ-
ment Development in Baltimore City and 
Mr. Littrell is a VP and financial adviser at 
Merrill Lynch. 

Providing the overview 
were: Governor O’Malley, 
DLLR secretary Thomas 
Perez, DLLR assistant 
secretary Andy Moser, 
WIN president Karen Sit-
nick and GWIB executive 
director Eric Seleznow. 
 
The breakfast’s informa-
tional session was pre-
ceded by opportunities for 
workforce development 
representatives to interact 
with elected officials.  
 
The event’s 90 attendees 
included Lieutenant Gov-
ernor Brown, Maryland 
state legislators, local 
elected officials, GWIB 
members, the GWIB sub-
cabinet, local Workforce 
Investment Board (WIB) 
members, Workforce In-
vestment Area directors 
and community college 
representatives.  
 
The Workforce Investment 
of Network (WIN) of Mary-
land announced their 
name change from the 
Maryland Workforce De-
velopment Association. 

serving energy for homes 
and businesses. The steer-
ing committee will include 
utilities that produce electric-
ity, as well as related con-
struction, manufacturing and 
service organizations. The 
committee will also include a 
wide range of “green busi-
nesses”, organizations that 
provide green products and 
services that improve en-
ergy efficiency and contrib-
ute to a cleaner environ-
ment.  
 
In addition to developing a 
prospect list, GWIB is col-
lecting relevant research on 
energy and energy effi-

GWIB has organized an 
Energy Industry Initiatives, 
as a result of several factors 
including the Governor’s 
Energy Summit, USDOL 
interest in workforce devel-
opment in energy, the Gov-
ernor’s focus on renewable 
energy and energy effi-
ciency, and widespread in-
terest in green collar jobs. 
 
Planning for the new initia-
tive began in late January. 
The initiative will bring to-
gether businesses, govern-
ment agencies, research 
centers, industry associa-
tions, etc. engaged in gener-
ating, delivering, and con-

GWIB Launches Energy Industry Initiative 
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